

































































This paged modified 1AW SECNAV memo of 12 January 2021

Subj: ORDER CONVENING THE FY-22 PROMOTION SELECTION BOARDS TO
CONSIDER OFFICERS IN THE LINE ON THE ACTIVE-DUTY LIST OF
THE NAVY FOR PERMANENT PROMOTION TO THE GRADE OF CAPTAIN

officers should demonstrate progress toward completion of
advanced education and JQO qualification.

b. Fully qualified officers must have completed Ccmmand
Qualification and will have demonstrated outstanding leadership
and professional acumen in an O-5 milestone assignment. A
limited number of commanders will have had the opportunity to
serve in command or as an O-5 executive officer/officer-in-
charge, and these positions are highly valued. Command-screened
officers lacking a command tour due to insufficient opportunity
shall not be viewed negatively. Completion of advanced
education degree and JQO qualification is highly desired but not
required for selection. Best qualified officers will be top
performers with superior performance in positions of leadership
and demonstrated proficiency across IW disciplines.

17. Active Component Limited Duty Officer (LDO) Line
Considerations. Active component LDO Officer Summary CGroups
changed to 1 October 2017 to prepare for FY-22 selectiocn boards.
Selection within the aggregate (LDO Line) has changed to four
distinct competitive categories (Surface, NUC/SUB, Aviation, and
General Line). Consideration for promotion remains fully
qualified officers that have demonstrated outstanding leadership
and professional acumen commensurate with the opportunities
provided in their designator career path. Best qualified
officers will have completed command qualification, will be top
performers, and will have consistently excelled at leading in
operationally challenging environments and staff assignments
throughout their career. As of 1 October 2018, the opportunity
to qualify and receive a SWO pin was removed and should not be
viewed negatively if opportunity after that date did not exist.
Refer to the SECNAV-approved Community Value Slides for
amplifying information on specific valued achievements for each
control grade within the competitive categories.

18. Recommendation for Reorder of Officers of Particular Merit

a. After the board has determined all best and fully
qualified officers who should be recommended for promotion, it shall
proceed to determine whether any of the recommended officers are of
particularmerit tobe placed higher on the promotion list than
their lineal number would place them. If themajority of the members
of the board determine there areofficers of particularmerit, then
the boardmust recommend those officers of particular merit be
placed higher on the promotion list and the order in which they
should be placed. If themajority of the members of the board
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